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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Lecturer in initial teacher training – SENCO specialism 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time 

Lecturer in initial teacher training.  

 

2.1.1. Official earnings data  

The data provided below is based on the Government’s latest Annual Survey of Hours and 

Earnings (ASHE), for April 2019. This survey, conducted by the Office for National Statistics, 

provides a snapshot of earnings each April and is based on a 1% sample of National Insurance 

numbers. ASHE is considered a reliable source of official earnings data.  

 

The following table details the median and average UK gross annual pay for full time employees 

in the closest-matched occupational category. It also provides information on the annual 

percentage change which can be an indicator of labour market pressures.  

  



 
 

 

Annual pay - Gross (£)1 - For full-time employee jobs: United Kingdom, 2019 

Description Code2 

No. of 

jobs 

(000s) 

Median  

Annual 

percentage 

change  

Average  

Annual 

percentage 

change  

Higher education 

teaching professionals 2311 125 49,862 0.5 53,553 1.3 

Further education 

teaching professionals 2312 84 36,699 1.2 38,214 2.9 

Special needs 

education teaching 

professionals 2316 24 35,798 1.7 34,978 4.4 

Source: Table 14.7a, ASHE 2019. 

 

  

 
1 Gross pay excludes bonuses but includes basic pay, shift premium payments, overtime pay, paid 

leave, maternity pay, sick pay and other pay. 
2 Standard Occupational Classification (SOC) codes are a coding system used to classify occupations. A 

four-digit SOC indicates the closest occupational match. Three digits cover a slightly broader job 

group, while two and one-digit codes are broader still. 



 
 

 

2.1.2. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as 

such plays a key role in influencing the market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Lecturers in the NHS are typically employed on Band 7 and the current salary range is between 

£38,890 and £44,503 a year outside of London and high-cost areas in the South East/South. 

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a 

maximum payment of £6,892; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a 

maximum payment of £4,824; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum 

payment of £1,793. 

  



 
 

 

2.1.3. Salary data 

Based on the 2018/19 HE Single Pay Spine and the typical 2019/20 university grade system, 

the average possible salary for university staff in the UK is: £40,761 for a Lecturer, £51,590 for 

a Senior Lecturer, £64,356 for an Associate Professor and £90,891 for a Professor. 

 

Table showing average salaries and ranges for Research Assistants, Lecturers and 

Professors in the UK 

Academic Title Average Salary (per year) Salary Range (per year) 

Graduate Research Assistant £30,760 £26,715 – £34,804 

Associate Lecturer £30,760 £26,715 – £34,804 

Postdoctoral Research Assistant £31,990 £29,176 – £34,804 

Lecturer £40,761 £34,804 – £46,718 

Research Fellow £40,761 £34,804 – £46,718 

Senior Lecturer £51,590 £44,045 – £59,135 

Senior Research Fellow £51,590 £44,045 – £59,135 

Associate Professor £64,356 £55,750 – £72,962 

Professor £90,891 £68,531 – £113,251 

Note: The above salaries were determined using an average of the 2019/20 grade levels adopted 

by the University of Birmingham, the University of Bristol and the University of Exeter. 

 

 

 

 

 

 

  



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

 

Lecturer in Initial Teacher Training – advertised positions summary 

 Minimum Maximum 

Average £37,764 £45,052 

 

Lecturer in Initial Teacher Training - job advertisements 

Organisation Job title Min Max 

Manchester Metropolitan 

University 

Lecturer – Primary Education (SEN) in the 

School of Teacher Education and 

Professional Development 

£35,845 £41,526 

Cardiff Metropolitan University Lecturer in Teacher Education and 

Professional Learning 

£40,322 £45,361 

University of Bedfordshire L/SL/Tutor/Teaching Practice Coordinator 

in Primary Education 

£34,803 £41,526 

Staffordshire University Lecturer or Senior Lecturer in Primary 

Initial Teacher Education 

£34,804 £49,553 

Manchester Metropolitan 

University 

Senior Lecturer – Primary Education (SEN) 

in the School of Teacher Education and 

Professional Development 

£42,792 £49,553 

St. Mary’s University Lecturer / Senior Lecturer – Primary 

Practitioner specialising in Foundation 

Subjects 

£38,017 £42,792 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



                                                                                             

 www.mmu.ac.uk 

Job Description 

Lecturer – Primary Education (SEN) in the School of Teacher Education 

and Professional Development  
 

We offer two primary teacher training courses; a BA in Primary/Primary with Mathematics and a PGCE 
Primary, both of which are offered at the developed Brooks building at the Birley campus in 
Manchester. You will be joining a large team of specialists committed to developing highly skilled, 
reflective practitioners to teach in the region and beyond. This role will provide leadership in SEN 
provision for our Primary programmes, developing creative, innovative and exciting teaching materials, 
keeping in touch with our partner schools to ensure that our programmes remain relevant and ensuring 
that they not only meet, but deliver beyond the core curriculum.  
 
 
Research  
Lecturers will plan and carry out research using appropriate methodology and techniques, which result 
in high quality publications submitted to the Research Excellence Framework (REF) at acceptable levels 
of volume and academic excellence. They will pursue personal research including developing research 
ideas and securing financial support for their subject area.  They will:  

 Successfully publish results of research to the REF, in peer reviewed journals or 
monographs, or publish/exhibit professional practice. 

 Prepare successful proposals and applications to external bodies to secure funding. 

 Develop novel methodologies and techniques appropriate for their research.  

 Apply knowledge in a way that develops new intellectual understanding.  
 
Knowledge Exchange and Enterprise 
Lecturers will seek knowledge transfer and business engagement opportunities to support the 
development of knowledge in the relevant area, share best practice, and use knowledge to improve 
graduate employability with an overall aim to enhance the reputation of the University.  They will: 

 Build opportunities for partnership working and knowledge exchange. 

 Develop internal and external partnerships in order to disseminate information, share best 
practice and establish opportunities for collaborative work. 

 Develop, or use existing industry knowledge to develop the curriculum to enable relevant 
and up-to-date learning to enhance graduate employability.  

 

Learning and Teaching 
Lecturers will develop and deliver undergraduate and postgraduate programmes in line with the 
Faculty’s teaching strategy and participate in the overall contribution to enhancing the reputation of the 
University for Teaching Quality and success. They will:  

 Teach on courses at a range of levels within the faculty; promoting skills in critical and 
rational thinking. 
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 Develop appropriate assessments, supervise, mark, and examine projects, student 
dissertations and practical work, providing support and guidance on academic and pastoral 
issues and act as a Personal Tutor to students.  

 Embrace new technological developments that support learning and teaching and 
incorporate them into best practice. 

 Review and support the development of high quality programme content in response to 
student feedback and new developments in the relevant field. 

 Contribute to the development of new programme proposals and the design of teaching 
programmes more widely in the Faculty. 
 

Academic Citizenship and Leadership 
Lecturers will promote the department, faculty and University by supporting a range of departmental 
activities.  They will: 

 Contribute to management processes and planning to promote and incorporate the student 
voice into departmental decision-making. 

 Contribute to widening participation, schools outreach, and public understanding of the 
relevant area. 

 Attend relevant meetings, panels and boards to contribute to decision making and develop 
productive working relationships across teams.   

 Support a range of departmental activities such as recruitment and admissions, open days and 
other student events and use these activities to gain a better understanding of student needs 
and expectations. 

 Work collaboratively with colleagues to develop high quality working practices.  

 Provide support and pastoral care to students. 

 Engage in training programmes in the University (e.g. through Staff Development) which are 
consistent with your needs and aspirations and those of the department.  

 Engage fully with the annual Performance and Development Review (PDR) process.  

 Undertake such other duties as may be reasonably requested and that are commensurate with 
the nature and grade of the post. 

 

What we are looking for 

 A good first degree together with a PhD in a relevant discipline or equivalent qualifications.  

 A PGCE, Certificate of Education, PGCLTHE or membership of the Higher Education Academy (or 
commitment to obtain within three years of appointment). 

 Membership of relevant Professional bodies, demonstrating professional standing. 

 An in depth understanding of primary education, with a particular focus on SEN including recent 
developments in contemporary practice in SEN). 

 Commitment to the University’s strategic objectives, with a focus on supporting the student 
experience 

 Commitment to the University’s policies and procedures including promoting equality in own 
area of responsibility and in general conduct. 
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In some circumstances, we will consider applicants who do not have these qualifications but are 
committed to obtaining them and have equivalent significant attainment in their professional field. 
 

What you will bring to the role 

Research 

 Experience of using initiative, creativity and judgement when undertaking research and 
scholarly activities in an area that fits with the University’s Research/Practice Strategy such as: 

o Preparing successful proposals and applications to external bodies to secure funding. 
o Publishing results of research to the REF, in peer reviewed journals or monographs, or 

publishing or exhibiting professional practice. 
 
Knowledge Exchange and Enterprise 

 Demonstrable experience of knowledge exchange, enterprise and similar activity. 

 Experience of and commitment to develop partnerships to further research, research led 
teaching and knowledge exchange/enterprise in a competitive environment.  

 
Learning and Teaching 

 Experience of teaching effectively and providing a stimulating environment for learning and 
teaching to motivate, inspire and challenge. 

 Ability to design, deliver, assess and revise teaching programmes. 

 Experience and success in developing new approaches to learning and teaching methods. 
 
Academic Citizenship and Leadership 

 Excellent communication skills with experience of developing networks and contributing to the 
development of better working practices. 

 Ability to utilise knowledge and understanding of students’ needs to promote, and incorporate 
the student voice into Faculty decision making through management processes and planning. 

 
 

 

 

 

 

 

 

 

 



 

 
 

 

Job Title: Lecturer in Teacher Education and Professional Learning 
 

Department: Cardiff School of Education and Social Policy 

Location: Cyncoed Campus 

Grade: 7AB 
 

Salary: £40,322 - £45,361 per annum 
 

Tenure: Permanent.  Part Time and Secondment opportunities 
welcomed. 

 
Hours: 37 hours per week  

This job description is indicative, not prescriptive, and the balance of duties will be in 
accordance with the contract of employment. 

 
Role Summary: 

The Cardiff School of Education and Social Policy (CSESP) offers three accredited ITE 
programmes, PGCE Primary (3-11), PGCE Secondary (11-18) and BA (Hons) Primary 
Education with Qualified Teacher Status (QTS) programmes. These are accredited by the 
Education Workforce for Wales (EWC).  
 
As a member of the CSESP team you will be accountable for teaching, curriculum 
development, research and professional learning within your field of expertise. You will 
use innovative and inclusive learning strategies which serve to motivate and support 
students to achieve outstanding academic and professional outcomes. 
 
The major commitment is to teach and assess on the PGCE Primary (3-11) and the BA 
(Hons) Primary Education and to work with schools to empower student teachers to 
realise their potential.  Although there will be a particular focus on the primary phase, 
the successful candidate must also demonstrate the ability and willingness to teach 
across phase on the PGCE Secondary (11-18) programme as well as non QTS 
programmes within the School.

JOB DESCRIPTION 



 

 

 
 

 

This role profile is indicative, not prescriptive, and the balance of duties will be 
in accordance with the contract of employment. 

 
Principal Duties and Responsibilities: 

 
Teaching and learning support 

 Design, develop and deliver a range of programmes of study at various levels. 

 Use appropriate teaching and learning support and assessment methods. 

 Review on a regular basis course content and materials, updating when required. 

 Supervise student projects and placements. 

 Identify areas where current provision is in need of revision or improvement. 

 Set, mark and assess work and provide feedback to students. 
 

Research and scholarship 

 Engage in subject, professional and pedagogy scholarly activity/research as 
required to support teaching activities. 

 Participate in individual or collaborative scholarly projects. 

 Extend, transform and apply knowledge acquired from scholarship to teaching and 
appropriate external activities. 

 Develop and produce learning materials and disseminate the results of scholarly 
activity. 

 Contribute to the development of research-informed teaching and learning 
strategies. 

 
Communication 

 Routinely communicate complex and conceptual ideas. 

 
Liaison and networking 

 Participate in external networks for example with external examiners and 
assessors e.g. professional associations. 

 Develop links with external contacts such as other educational bodies, employers, 
and professional bodies to foster collaboration. 

ROLE PROFILE 



 

Managing people 

 Mentor colleagues with less experience and advise on personal development. 

 Depending on the area of work, could be expected to supervise the work of others. 

 Co-ordinate the work of others to ensure modules are delivered to the standards 
required. 

 Resolve problems affecting the quality of course delivery and student progress 
within of own areas of responsibility, referring more serious matters to others, as 
appropriate. 

 

Teamwork 

 Act as a responsible team member, leading where agreed, and develop productive 
working relationships with other members of staff. 

 Collaborate with colleagues to identify and respond to students’ needs. 

 
Pastoral care 

 Act as a module tutor. 

 Be responsible for the pastoral care of students within a specified area. 
 

Initiative, problem-solving and decision-making 

 Identify the need for developing the content or structure of modules with colleagues 
and make proposals on how this should be achieved. 

 Develop ideas for promoting the subject: 

e.g. Develop ideas and find ways of disseminating and applying the result of 
scholarship. 

e.g.  Responsibility for the design and delivery of own modules and assessment 
methods. 

e.g. Collaborate with colleagues on the implementation of assessment 
procedures. 

e.g. Advise others on strategic issues such as student recruitment and marketing. 
e.g. Contribute to the accreditation of courses and quality control processes. 
e.g.   Tackle issues affecting the quality of delivery within scope of own level of 

responsibility, referring more serious matters to others, as appropriate. 
 

Planning and managing resources 

 As module leader or tutor, co-ordinate with others (such as support staff or 
academic colleagues) to ensure student needs and expectations are met. 

 Manage projects relating to own area of work and the organisation of external 
activities such as placements. 

 Participate in developing ideas for generating income. 

 Be responsible for administrative duties in areas such as admissions, timetabling, 
examinations, assessment of progress and student attendance. 



 

Sensory, physical and emotional demands. 

 Balance the pressures of teaching and administrative demands and competing 
deadlines. 

 

Work environment 

 Within the context of Cardiff Metropolitan University’s H&S policy, depending on 
area of work and level of training received, may be expected to conduct risk 
assessment and take responsibility for the health and safety of others. 

 

Expertise 

 Possess sufficient breadth or depth of specialist knowledge in the discipline to 
develop teaching programmes and the provision of learning support. 

 Use a range of delivery techniques. 
 

Standard Notification 
 

These guidelines are provided to assist you in the performance of your contract. 
The university is a dynamic organisation; therefore changes may be required from 
time to time. Any changes will be made in consultation with the post-holder. The 
Summary of Duties and Responsibilities is not intended to be an exhaustive list 
of tasks performed. Other associated technical tasks are likely to be performed 
as directed by the line manager. 

 
It is accepted that individual staff will have a specialist skills and knowledge base 
in relation to the role they have been appointed to. In addition to this, Cardiff 
Metropolitan University expects that all staff will contribute to the vision and ethos 
of the university and conduct themselves in a professional, courteous and 
student/customer focused manner at all times. All staff should have particular 
regard for their responsibilities under Cardiff Metropolitan University’s Equalities, 
Financial, Environmental and Sustainability, Human Resources and Health and 
Safety policies and procedures. 



 

 
 

Post: Lecturer in Teacher Education and Professional Learning  

 
Unit/School: Cardiff School of Education and Social 

  Policy  

 
 

FACTORS ESSENTIAL AND DESIRABLE CRITERIA ASSESSED 
BY 
A* I* T* 

Education 
and 

 Qualifications 
 (Essential) 

A Master's qualification 
 
Qualified Teacher Status  
 
Ability to achieve Fellow Status as part of the 
Higher Education Academy’s Professional 
Recognition scheme, within a 3-year period. 

√ 
 
√ 

 
 
√ 

 

 

 

 

 

√ 

 

Education 
and 
Qualifications 
(Desirable) 

An earned doctoral level qualification.  
 
Fellow Status as part of the Higher Education 
Academy’s Professional Recognition scheme. 
 
Membership of a professional body. 
 

√ 
 
 
√ 
 
 
√ 

  

Knowledge 
(Essential) 

A good level of knowledge relevant to the 
subject and professional area. 
 
Evidence of undertaking continuous professional 
development (CPD). 
 
A sound understanding of pedagogy. 
 
A sound understanding of research/ 
innovation and scholarly activity. 

√ 

 

√ 

 

√ 

√ 

 

 

 

√ 

 

√ 

√ 

 

 

 

√ 

PERSON SPECIFICATION 

*Key 
 

A - Application form 
I - Interview 

T -Test 



 

Knowledge 
(Desirable) 

    

Skills and 
Abilities 
Relating to 
Role 
(Essential) 

Ability to develop teaching and/or research 
programmes and the provision of learning 
support. 
 
Ability to design teaching and learning material. 
 
Ability to employ appropriate assessment 
methods. 
 
Ability to support the development of research 
objectives, projects or proposals. 
 
Ability to employ appropriate methods for 
disseminating research findings. 
 
Ability to contribute to the achievement of the 
School Strategic Enabling Plan and the 
development of other school activities. 
 
Ability to undertake administrative duties in an 
accurate and timely fashion. 
 
Ability to plan workloads and projects and 
manage resources effectively. 
 
Ability to identify areas for improvement and to 
use initiative and problem-solving skills to 
improve performance. 
 
Ability to take responsibility for a number of key 
areas such as module tutor, research 
supervision. 
 
Ability to communicate and disseminate complex 
and conceptual ideas in a variety of ways – 
presentations at conferences, reports on findings,  
publications, feedback etc. 
 
Ability to work collaboratively on research 
projects through the development of appropriate 
partnerships. 

 

√ 

 

 

√ 

 

√ 

 

 

 

√ 

 

√ 

 
 

 

 

 

 

 

 

√ 

 

 

√ 

 

 

 

 

 

 
 

√ 

 

 

 

√ 

 

 

 

 

 

 

 

 

 

√ 

 

 

 

 

 

 

 

√ 

 

 

 

√ 

 

 

 

 

 

 

 

 

 

√ 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

√ 
 

 

 

 

 

 

√ 

 

 

 

 

 

 

 

√ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

√ 

 

 

 

 

√ 

 

Skills and 
Abilities 
Relating to 
Role 
(Desirable) 

    



 

Experience 
Paid/Unpaid 
(Essential) 

Experience of teaching/research or equivalent. 
 
Experience of attracting or generating 
funds/income through a variety of sources. 
 
Experience of working with others in a 
supervisory/guiding/supporting/mentoring 
capacity. 

√ 

 
 

√ 

 
 

√ 

√ 
 
 
√ 

 
 

√ 

 

 

√ 

Experience 
Paid/Unpaid 
(Desirable) 

Experience of teaching and research in Higher 
Education. 

√   

Other 
Requirements 
(Essential) 

Ability to demonstrate a commitment to Equality 
and Diversity, Health and Safety, Quality 
Standards. 

 
*The appointment of the successful applicant will 
be subject to a Disclosure and Barring Service 
check (DBS, previously CRB). 

 √  

Other 
Requirements 
(Desirable) 

Ability to speak Welsh √   

 
 

*Please note that a criminal record may not necessarily be a bar to obtaining 
employment in Cardiff Metropolitan University. For further information on Disclosure 
and Barring Service (DBS, previously CRB) please go to https://www.gov.uk/crb- 
criminal-records-bureau-check 

https://www.gov.uk/crb-criminal-records-bureau-check
https://www.gov.uk/crb-criminal-records-bureau-check
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L/SL/Tutor/Teaching Practice Coordinator in Primary
Education
University of Bedfordshire - Bedford
£34,803 - £41,526 a year

Application closing date
18/01/2021
Location
Bedford
Salary
Grade 7, £34,803 - £41,526 (Lecturer / Tutor) Grade 8, £42,792 to £51,033 (Senior Lecturer/Teaching
Practice Coordinator)
Contract
Permanent, Full time
Job category/type
Academic
Attachments
Blank
Job information

The School is seeking to recruit an ambitious staff member with an active interest in teaching, research
and enterprise. The School includes a range of undergraduate and postgraduate initial teacher training
(ITT) courses in early years, primary, secondary and post compulsory education. We are seeking to appoint
a member of academic staff to teach on our postgraduate ITT programme and undergraduate BA Primary
Education (with QTS). The post holder will play a key role in supporting and delivering a range of Primary
education units. Ideally, a specialism in Primary School English/Literacy is preferred.

You will require knowledge and understanding of national and international perspectives and areas of
contemporary research and development in the field of Primary education. You will have a doctorate, or
substantial teaching/professional experience, and a publication record commensurate with your grade
and role. There are different types of post available and therefore it is important that you review the
details of each job description. The post applied for should be based on skills, qualifications and
experience. It will be offered at grade 7 or grade 8 and with a focus on research (lecturer) or professional
practice (teaching practice coordinator/tutor).

We would expect a successful candidate at this level to take on management responsibility.

Location: Bedford 

Closing date: Friday 18th January 2021

Sign in

University of Bedfordshire
113 reviews

Read what people are saying about working here.

We use cookies to personalise content and ads, analyse traffic and improve our services. We also use
essential cookies to inform employers of clicks to their jobs.

Cookies Settings  Accept All Cookies

https://www.indeed.co.uk/cmp/University-of-Bedfordshire?campaignid=mobvjcmp&from=mobviewjob&tk=1epo4q36sst94800&fromjk=92afd668d6f0525a
https://www.indeed.co.uk/?from=gnav-viewjob
https://secure.indeed.com/account/login?hl=en_GB&co=GB&continue=https%3A%2F%2Fwww.indeed.co.uk%2Fviewjob%3Fjk%3D92afd668d6f0525a%26tk%3D1epo4plgjst5p800%26from%3Dserp%26vjs%3D3&tmpl=desktop&service=mob&from=gnav-util-viewjob&jsContinue=http%3A%2F%2Fwww.indeed.co.uk%2Fm%2Fbasecamp%2Fviewjob%3Fjk%3D92afd668d6f0525a%26tk%3D1epo4plgjst5p800%26from%3Dserp%26vjs%3D3&empContinue=https%3A%2F%2Faccount.indeed.com%2Fmyaccess
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Apply Now

Save this job

Elementary School Teacher jobs in Bedford

Jobs at University of Bedfordshire in Bedford

Elementary School Teacher salaries in Bedford

For an informal discussion regarding this post, please email Perry Knight, Head of School, on
perry.knight@beds.ac.uk or by telephone on Show phone number .

Interviews will be held on: Wednesday 3rd February 2021

For a full job description and person specification

Due to UK Border Agency policy changes on immigration, we can only accept applications from Non
EEA candidates who hold Tier 1 status and are able to work and reside in the UK with no restrictions
or sponsorship of an employer required.

The University is committed to equality of opportunity and values the diversity of all its workforce and
student population.

University of Bedfordshire - 8 days ago - original job

Report job

© 2020 Indeed - Anti-Slavery statement - Privacy Centre - Cookies - Privacy - Terms

We use cookies to personalise content and ads, analyse traffic and improve our services. We also use
essential cookies to inform employers of clicks to their jobs.

Cookies Settings  Accept All Cookies
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Lecturer or Senior Lecturer in Primary Initial Teacher
Education (LSE20-04)
Staffordshire University - Stoke-on-Trent ST4
£34,804 - £49,553 a year  - Full-time, Permanent

Salary currently £.34,804 - £49,553 per annum (Dependent Upon Experience)

Staffordshire University is on a journey to become the foremost modern higher education institution in
the UK, with an international reputation for excellence, and we are looking for inspirational and effective
people to take us to the next stage.

In 2018 we broke into the World University rankings for the first time and were named as a top 50 UK
university by the Guardian. The quality of our student experience has placed us in the top 10 for teaching
quality in the Sunday Times Good University Guide 2018 and in 2019 we achieved a Gold rating in the
Teaching Excellence Framework.

Many of our students come from areas with low rates of participation in higher education and we
continually strive to ensure the courses we offer meet the needs of people and employers. We are
expanding our non-traditional, flexible study options, particularly in apprenticeships serving the public
sector.

You can join us at a time when we begin the next step of our transformation journey. The new £40m
Catalyst Building will deliver 6,500 new apprentices in the next decade, boosting both the local and
national economy. The development of our offer to new academic areas and geographic locations will see
us expand our reach and make an innovative offer to a new generation of students.

We are a university of and for our community: local, national and global. If you share our values and have
the skills to deliver our vision, we want to hear from you.

Through innovative teaching, insightful research and inspired partnerships, the Education Department at
Staffordshire University is producing the creative, passionate and highly skilled teachers. Join us and you
will experience a progressive culture that gives everyone the freedom to achieve and the support to
succeed.

Staffordshire University offers both undergraduate and post-graduate routes into primary teaching. We
are looking for a highly skilled and enthusiastic academic to lead teaching on both our BA (Hons) Primary
Education with QTS (3-7) (5-11) and PGCE Primary awards.

We have a vacancy for a Senior Lecturer in primary education. We’re looking for someone with high
quality experience of learning and teaching primary aged children. We want a candidate that is passionate
about the development of the primary teaching workforce, and that will help us shape this new and
exciting award. We are seeking someone that has experience and ability to design a creative and inspiring
undergraduate primary QTS course.

Qualified to Master’s level, and also possess a Doctoral level qualification or equivalent professional
standing in a relevant subject area, the successful candidate should also possess an appropriate teaching
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qualification. Experience in leading Initial Teacher Education (ITE), school management and training would
be useful for this post.

This post is permanent, full-time, working on a 1.0fte basis.

The closing date for completed applications via the University website is 12 January 2021.

An Enhanced DBS check is required for this post.

In return for your dedication we have a competitive benefits package available:

Competitive incremental rates of Pay
Starting from 29 days Annual Leave (depending on job grade) plus 11 days Bank Holiday and
Discretionary days
Excellent Pension Scheme
Access to continued professional and personal development
An opportunity to become part of the wider University community
Access to an Employee Assistance Programme
Discounted Health & Fitness Facilities on site at the Stoke Campus
Discounted Travel by Rail or Bus, with the option of season tickets loans

Reference ID: LSE20-04

Application Deadline: 12/01/2021

Job Types: Full-time, Permanent

Salary: £34,804.00-£49,553.00 per year

Benefits:

Company pension
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Job Description 

Senior Lecturer – Primary Education (SEN) in the School of Teacher 

Education and Professional Development 
 

We offer two primary teacher training courses; a BA in Primary/Primary with Mathematics and a PGCE 
Primary, both of which are offered at the developed Brooks building at the Birley campus in 
Manchester. You will be joining a large team of specialists committed to developing highly skilled, 
reflective practitioners to teach in the region and beyond. This role will provide leadership in SEN 
provision for our Primary programmes, developing creative, innovative and exciting teaching materials, 
keeping in touch with our partner schools to ensure that our programmes remain relevant and ensuring 
that they not only meet, but deliver beyond the core curriculum.  
 
Research  
Senior Lecturers will plan, carry out and supervise research, using appropriate methodology and 
techniques, which result in high quality publications submitted to the Research Excellence Framework 
(REF) at acceptable levels of volume and academic excellence. They will pursue personal research 
including developing research ideas and securing financial support for their subject area.  They will:  

 Build an extensive publishing record of research to the REF, in high quality peer reviewed 
journals or monographs, or publish/exhibit professional practice. 

 Prepare successful proposals and applications to external bodies to secure funding. 

 Develop novel methodologies and techniques appropriate for their research.  

 Apply knowledge in a way that develops new intellectual understanding.  

 Referee and peer review articles for academic journals and grant applications by research 
councils or other major funding bodies. 

 Provide mentoring and supervision to research students and mark and examine their work. 

 Contribute to the development and implementation of research strategies in the 
Department. 

 

Knowledge Exchange and Enterprise 
Senior Lecturers will seek knowledge transfer and business engagement opportunities to support the 
development of knowledge in the relevant area, to generate income, share best practice, and use 
knowledge to improve graduate employability with an overall aim to enhance the reputation of the 
University.  They will: 

 Build opportunities for income generation through partnership working and knowledge 
exchange. 

 Develop internal and external partnerships in order to disseminate information, share best 
practice and establish opportunities for funded collaborative work. 

 Incorporate substantial industry knowledge into the curriculum to enable relevant and up-
to-date learning to enhance graduate employability.  
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Learning and Teaching 
Senior Lecturers will develop, deliver and help to lead undergraduate and postgraduate programmes in 
line with the Faculty’s teaching strategy and participate in the overall contribution to enhancing the 
student experience, as well as the reputation of the University for Teaching Quality and success. They 
will:  

 Teach on courses at a range of levels within the faculty; promoting skills in critical and 
rational thinking. 

 Develop appropriate assessments, supervise, mark, and examine projects, student 
dissertations and practical work, providing support and guidance on academic and pastoral 
issues and act as a Personal Tutor to students.  

 Embrace new technological developments that support learning and teaching and 
incorporate them into best practice. 

 Lead the overall review and development of high quality programme content in response to 
student feedback and new developments in the relevant field. 

 Develop new programme proposals and take a leading role in the design of teaching 
programmes more widely in the Faculty.  

 Lead the review and development of teaching and learning methods and disseminate new 
approaches through mentoring, and acting as a role model to colleagues. 

 Act as a programme leader and coordinate the work of colleagues to ensure programmes 
are delivered to a high standard. 

 

Academic Citizenship and Leadership 
Senior Lecturers will promote the department, faculty and University by supporting a range of 
departmental activities.  They will: 

 Contribute to management processes and planning to promote and incorporate the student 
voice into departmental decision-making. 

 Contribute to widening participation, schools outreach, and public understanding of the 
relevant area. 

 Attend relevant meetings, panels and boards to contribute to decision making and develop 
productive working relationships across teams.   

 Support a range of departmental activities such as recruitment and admissions, open days and 
other student events and use these activities to gain a better understanding of student needs 
and expectations. 

 Develop and implement effective quality assurance procedures.  

 Work collaboratively and support and mentor colleagues to develop high quality working 
practices.  

 Provide support and pastoral care to students. 

 Engage in training programmes in the University (e.g. through Staff Development) which are 
consistent with your needs and aspirations and those of the department.  

 Engage fully with the annual Performance and Development Review (PDR) process.  

 Undertake such other duties as may be reasonably requested and that are commensurate with 
the nature and grade of the post. 
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What we are looking for 

 A good first degree together with a PhD in a relevant discipline or equivalent qualifications.  

 A PGCE, Certificate of Education, PGCLTHE or membership of the Higher Education Academy (or 
commitment to obtain within three years of appointment). 

 Membership of relevant Professional bodies, demonstrating professional standing. 

 An in depth understanding of ) primary education, with a particular focus on SEN, including 
recent developments in contemporary practice in SEN 

 Commitment to the University’s strategic objectives, with a focus on supporting the student 
experience. 

 Commitment to the University’s policies and procedures including promoting equality in own 
area of responsibility and in general conduct. 

 
In some circumstances, we will consider applicants who do not have these qualifications but are 
committed to obtaining them and have equivalent significant attainment in their professional field. 
 

What you will bring to the role 

Research 

 Substantial experience of using initiative, creativity and judgement when undertaking research 
and scholarly activities in an area that fits with the University’s Research/Practice Strategy such 
as: 

o Preparing successful proposals and applications to external bodies to secure funding. 
o Publishing results of research to the REF, in peer reviewed journals or monographs, or 

publishing or exhibiting professional practice. 
 
Knowledge Exchange and Enterprise 

 Demonstrable experience of income generation through knowledge exchange, enterprise and 
similar activity. 

 Experience of and commitment to develop partnerships to further research, research led 
teaching and knowledge exchange/enterprise in a competitive environment.  

 
Learning and Teaching 

 Substantial experience of teaching effectively and providing a stimulating environment for 
learning and teaching to motivate, inspire and challenge students. 

 Ability to design, deliver, assess and revise teaching programmes. 

 Experience and success in developing new approaches to learning and teaching methods. 

 Experience of mentoring colleagues on new learning and teaching methods. 

 Ability to lead a team and coordinate resources in order to fulfil additional roles such as 
programme leader. 

 
Academic Citizenship and Leadership 

 Excellent communication skills with experience of developing networks and contributing to the 
development of better working practices. 
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 Ability to utilise knowledge and understanding of Student’s needs to promote, and incorporate 
the student voice into Faculty decision making through management processes and planning. 

 Experience of developing and implementing effective quality assurance procedures.  

 A proven track record of contributing to the overall success of own and wider academic 
departments. 



 

 

JOB DESCRIPTION 
 

Job Title: Lecturer / Senior Lecturer – Primary Practitioner specialising 
in Foundation Subjects 

School: Institute of Education 

Responsible to:    Primary Head of Department  

Starting Salary: £38,017 Lecturer - £42,792 Senior Lecturer 

Grade:                     Band I34 – Band J38 

Hours: Full time 

Annual Leave: 35 days (plus Bank Holidays and University closure days) 

Term of Office:  Permanent 

 

St Mary’s University Mission Statement 
 

St Mary’s University has been serving the common good and the Church since 1850, 
originally founded to train teachers for the children of poor Catholic families.  
 
We have a strongly student-focused mission aimed at preparing them for flourishing lives, 
successful careers and social commitment through excellent, research- enriched teaching in 
a strong community of mutual respect based on our St Mary’s ethos and identity. 25% of our 
students come from families earning less than £15,000 per annum and we are committed to 
providing them with increasingly high levels of teaching, learning, student experience and 
employability. 

 
St Mary’s is a strong community characterised by trust and respect among staff and 
students, inclusive values that are built on St Mary’s mission and ethos.  

 
 



The Institute of Education 
 

In serving the mission and ethos of St Mary’s University, the Institute of Education 
aspires to be a model of collaborative engagement, in which provision for those working 
in diverse educational settings is characterised by outstanding professional research, 
practice and our distinctive and yet inclusive nature.  

 

This is manifested in a culture which promotes support and challenge, collaboration, 
partnership and passion for learning, in order to nurture those working with children, 
young people and their families to meet the challenges of today and anticipate and 
shape those of tomorrow. This has been recognised in our ‘Outstanding’ grade from 
OFSTED for our provision in our Initial Teacher Training programmes. 
 
The Institute of Education actively works within a distinctive and inclusive mission, with 
a broad range of undergraduate and postgraduate routes into the teaching and related 
professions.  The knowledge, skills, attitudes and values developed through our 
programmes not only enhance employability but also enable our graduates to make 
significant contributions to transforming life chances of young people, social justice and 
the common good.  
 
The Institute offers a range of MA programmes and opportunities for advanced study. 
Its staff is expected, encouraged and supported to commit fully to personal and on-
going academic and professional development pertinent to their specialist fields of 
teaching.  
 
Strong support is available to a newcomer in Higher Education. 

 
  

Overall Role 

  Main Duties and Responsibilities 

•  To undertake teaching and assessment on a combination of modules within the 
Foundation Subjects (History, Geography, Computing and MFL) and Primary 
Classroom Practice Portfolio.  
 

•  To develop new modules in your area of expertise in line with the programme 
objectives on revalidation 
 

•  To develop and prepare learning resources/module booklets in support of 
teaching and learning 
 

•  To participate in the organisation and supervision of student dissertations 

•  To participate in the course management structure for full-time and part-time 
courses at the University  
 

•  To contribute to curriculum development, policy formulation and planning for the 
school 
 

•  To act as a personal tutor to a number of individual students and to uphold the 
University’s tradition of student centred, tutor supported learning 



 

•  To contribute to the organisation and tutoring of short courses 

•  To engage with and strengthen the University Mission and to participate in the 
broader academic life of the University  
 

•  To possess a strong commitment to one’s own academic and professional 
development through scholarship, research and engagement with the business 
community 
 

•  To attend conferences and courses and to give occasional lectures to outside 
organisations as requested 
 

•  To undertake other duties as reasonably requested by the Head of Department 

•  To undertake the support and assessment of students undertaking their school 
experience modules 

 

  Education and Experience 

•    A degree in a relevant discipline (preferably at post-graduate level)  
 

•  Qualified Teaching Status essential (or equivalent qualifications in other countries) 
 

•    Primary teaching experience essential 
 

•  Foundation Subject delivery experience essential 
 
Curriculum development experience and knowledge of current curriculum 
initiatives in primary education and in relation to the post for which you are 
applying 

 

•  

•  
 
 

•  

  Research profile is desirable but not essential 
 
 Possess the ability to engage the interest and enthusiasm of students and inspire  
them to learn.  
 
Masters degree is desirable but not essential. 
 

 
 

  Personal skills, styles and qualities 

•  You will be able to plan, develop and deliver programmes using a wide range 
of teaching, learning and assessment approaches 
 

•  You will have the ability to motivate, mentor and support students and have 
knowledge of individual learning styles and development needs 
 



•  You will be able to work effectively as a member of a team, effect change 
where necessary and establish and maintain good relationships with 
colleagues and students 
 

•  You will be able to facilitate discussions and offer support and guidance to 
colleagues and students 
 

•  You will possess a high level of communication, interpersonal and 
presentation skills 
 
 

Lecturer Role Profile 

 

1 Communication 

 Oral 

 •  Receive, understand and convey information, using media, in a clear and accurate 
manner from routine (eg telephone queries) to complex (eg delivering lectures at 
postgraduate level or, where appropriate and the opportunity exists at 
undergraduate level). 

 •  Convey concepts and theories effectively in lectures. 

 •  Provide feedback to students at postgraduate and if applicable undergraduate level. 

 Written 

 •  Receive, understand and convey information, using a range of written 
material, in a clear and accurate manner from routine (eg e-mail, memos and 
letters) to complex (eg write, or contribute to the production of validation 
documents and other papers for committees or external bodies for funding 
and accreditation purposes). 
 

 •  Actively participate in scholarly activity or research (eg write up research 
outcomes for presentations/conferences). 
 
 

2 Teamwork and Motivation 

 •  Collaborate with colleagues, discuss and agree, taught content, teaching 
methods, co-teaching. Timetabling and other issues on an ongoing basis in 
team meetings. 
 

 •  Work in conjunction with other School Staff (eg learning support and 
administrative staff). 
 

 •  Attend and contribute to team meetings. 
 
 

3 Liaison and Networking 

 •  Participate in appropriate internal networks (eg school teaching and learning 
groups). 
 



 •  Participate in appropriate accreditation or professional bodies and attend 
meeting or workshops for CPD and networking purposes. 
 

 •  Build internal contracts and participate in internal networks for the exchange 
of information and to form relationships for future collaboration. 
 

 •  Liaise with colleagues and students across the University. 

 •  Develop networks with academic colleagues in the UK and abroad. 
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Service Delivery 

 •  Provide a service to students i.e. preparing for and delivering teaching and 
learning that covers the curriculum outline. 
 

 •  Review the summative and formative feedback and student assessments. 
Attend Programme Boards.  Adapt modules appropriately to ensure quality. 
 

5 Decision Marking Processes and Outcomes 

 •  Make independent decisions about content and teaching methods providing 
that they continue to meet the overall curriculum as laid down in the course 
handbook. 
 

 •  Provide input and advise to support the decision making of others. 
 

 •  Make decisions collaboratively with colleagues. 

6 Planning and Organising Resources 

 •  Plan and prioritise own work or resource where it impacts on own 
responsibilities (eg module delivery, scholarly and research activity), with 
guidance if necessary. 
 

 •  Work with others to plan and organise small projects ensuring effective use of 
resource (eg research projects, seminars). 
 

7 Initiative and problem solving 

 •  Use initiative and creativity to identity areas and contribute to the resource of 
diverse problems using judgment when adopting different approaches (eg 
student absences, assessment issues, learning and teaching approaches, 
interpreting research data). 
 

 •  Respond to pedagogic and practical challenges. 

8 Analysis and Research 

 •  Identify and develop appropriate existing methods of analysis or investigation 
particularly as they relate to the development of teaching materials. 
 

 •  Develop, with the help of a mentor if required, proposals for own or 
collaborative research projects. 



 •  Conduct scholarship in own subject area (eg by keeping up to date with 
literature). 
 

 •  Ensure that teaching materials remain current and reflect recent research in 
the area. 
 

 •  Write up research work for publication. 

 •  Continually update knowledge and understanding in field or specialism. 

 •  Work with partners in non – academic organizations to produce demonstrable 
economic, public policy or quality of life benefits. 
 

9 Sensory and Physical Demands 

 •  Carry out tasks at a level appropriate to the discipline and type of work. 

 •  Acquire where appropriate and the opportunity is provided by the University, 
new skills necessary for effective teaching (eg use of AVA equipment, use of 
specialist equipment in areas such as media, sport science, geography, 
drama and psychology). 
 

10 Work Environment 

 •  Ensure that the work environment is suitable for purpose (eg ensure 
appropriateness and safety of personal office space; undertake staff 
development opportunities as they relate to the health and safety of others). 
 

 •  Be aware of the potential impact of their own work on others. 

 •  Consult with more experienced colleagues to ensure the safety of others eg 
students on geography fieldwork, school visits, laboratories and media 
studies. 
 

 •  Be aware of ethical issues relating to research. 

 •  Depending on area of work and level of training received, may be expected to 
conduct risk assessment and reducing hazards. 
 

11 Pastoral Care and Development 

 •  Provide support and advice on standard welfare and sensitive issues through 
the use of listening, interpersonal and pastoral skills. 
 

 •  Be understanding and maintain confidentiality and appreciate needs of 
individual students (eg acting as a personal tutor). 
 

 •  Show sensitivity to students and know to whom to refer to for further help. 

 •  Responsible for dealing with referred issues for students with own 
educational programme. 
 

12 Team Development 



 •  Assist with the development of new team members (eg at induction and  
co-tutoring). 
 

 •  Participate with colleagues to ensure effective team work. 

 •  Act as a mentor in capacity of personal tutor. 
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Teaching and Learning Support 

 •  Within module responsibility, work with others to design content of learning 
materials within existing frameworks and make modifications to existing 
materials to meet defined learning outcomes. 
 

 •  Select appropriate assessment criteria, assess the work and progress of 
students by reference to those criteria and provide constructive feedback to 
students. 
 

 •  Teach as a member of a teaching team in developing capacity within an 
established programme of study, with the assistance of a mentor if required. 
 

 •  Teach effectively both in the context of small groups and in that of a larger 
groups of students. 
 

 •  Challenge thinking, foster debate and develop the ability of students to 
engage in critical discourse and rational thinking. 
 

 •  Identify learning needs of students and define learning objectives (consulting 
with more experienced staff as appropriate). 
 

 •  Supervise the work of students, provide advice on study skills and help them 
with their learning outcomes. 
 

 •  Seek ways of improving own performance by reflecting on teaching design 
and delivery and obtaining and analysing feedback and consulting with more 
experienced colleagues regarding possible improvements. 
 
 

14 Knowledge and Experience 
 

 •  Will have either a Masters degree or have a relevant professional qualification 
approved by the Head of School, or be nearing completion of one or have at 
least 18 months HE teaching experience and/or have experience of school or 
subject leadership. 
 

 •    A degree in relevant discipline (preferably at post-graduate level)  
 

 •  Qualified Teaching Status essential (or equivalent qualifications in other 
countries) 

 



 •    Primary teaching experience 
 

 •  Curriculum development experience and knowledge of current curriculum 
initiatives   in primary education in relation to the post for which you are 
applying 

 

 •    Research profile  
 

 •  Possess the ability to engage the interest and enthusiasm of students and 
inspire them to learn. 
 
 
 

Senior Lecturer Role Profile 
(Senior Lecturer role profile builds on the level of demand of Lecturer profile) 
 

1 Communication 

 Oral 
 •  Disseminate conceptual and complex ideas to a wide variety of audiences using 

appropriate media and methods to promote understanding. 

 

 •  Communicate, research finding at research seminars. 
 

 •  Communicate research findings at national (or above) conferences. 

  

Written 

 •  Write papers for delivery at Research seminars. 
 

 •  Write papers for delivery at appropriate subject- specific conferences and 
colloquia. 
 

 •  Write or contribute to publication or disseminate research findings using other 
appropriate media. 
 

2 Teamwork and Motivation 

 •  Collaborate with colleagues (eg curriculum development and design, joint 
research project). 

 

 •  Undertake a developing role in supporting and mentoring colleagues in 
development of their research. 
 

 •  Advising others, where appropriate, on their scholarly activity. 
 

 •  Co-ordinate the work of others to ensure modules are delivered to the 
standards required. 
 

 •  Mentor colleagues with less experience and advise on personal development. 
 



 •  Act as a responsible team member, leading where agreed and develop 
productive working relationships with other members of staff. 
 

 •  Demonstrate innovation (eg module development, cross curricular working, 
planning and improvement). 
 

3 Liaison and Networking 

 •  Liaise with colleagues and students on a daily basis and build and participate in 
internal networks for the effective exchange of information (eg University 
committees and working groups. 
 

 •  Participate in external networks to share information and ideas (eg with external 
examiners and assessors). 
 

 •  Identify and develop ideas for generating income and promoting the subject 
and the University (eg Research funding, consultancy work). 
 

 •  Participate in networks in order to influence events (eg membership of 
University committees, active membership of committees at regional or 
national level in area of subject expertise. 
 

 •  Develop links with external professional bodies such as other educational 
bodies, HEA and employers to foster collaboration. 
 

4 Service Delivery 

 •  Play an active part in curriculum development under the supervision of the 
appropriate Programme/Academic Director. 
 

 •  Responsible for the design and delivery of own modules and assessment 
methods. 
 

5 Decision making Processes and Outcomes 

 •  Collaborate with colleagues on the implementation of assessment 
procedures. 
 

 •  Advise others on strategic issues such as student recruitment. 
 

 •  Take independent decisions (eg approaches to teaching and learning 
strategy). 

 •  Contribute to decisions that have an impact on other related programmes. 
 

6 Planning and Organising Resources 

 •  Plan and prioritise own work or resources and contribute to School strategic 
planning. 
 

 •  Participate in the planning and organisation of small projects ensuring effective 
use of resources (eg conferences or research projects). 
 



 •  Contribute to the management of quality, audit and other external 
assessments. 
 

7 Initiative and Problem Solving 

 •  Use initiative to resolve diverse problems using judgment when adopting 
different approaches (eg student absences, assessment issues, learning 
and teaching approaches, interpreting research data, income generation). 
 

 •  Recognising opportunities for strategic development of new courses or 
appropriate areas of activity and contributing to the development of such 
ideas. 
 

8 Analysis and Research 

 •  Identify appropriate existing methods of analysis or investigation (eg when 
developing teaching materials). 
 

 •  Ensure that teaching materials remain current and reflect recent research in 
the area. 
 

 •  Conduct and publish research in a format that is appropriate to the 
discipline. 
 

 •  Recognise and interpret data trends and patterns in data (eg analysing 
student destination statistics, student results, analysis of research data). 
 

 •  Analyse or research complex ideas, concepts or extensive data from 
different perspectives for the purpose of making a contribution to 
knowledge through original thought. 
 

 •  Engage in subject, professional and pedagogy research as required to 
support teaching activities. 
 

 •  Disseminate research at conferences or other relevant subject-specific 
forum. 
 

9 Sensory and Physical Demands 
As Lecturer profile 
 

10 Work Environment 
As Lecturer profile 
 

11 Pastoral Care and Development 
As Lecturer profile 
 

12 Team Development 

 •  Participate in working with senior colleagues to help mentor new and/or 
less experienced team members to advise on professional development 
(eg peer review, participate in joint bid-writing, provide oral and/or written 
feedback at research groups). 
 



13 Teaching and Learning Support 

 •  Develop suitable approaches to the learning experience and the curriculum 
and originate content methodology. 
 

 •  Design, and review on a regular basis, content of learning material updating 
when required, while ensuring content complies with the quality standards 
of the School and University. 
 

 •  Identify areas where current provision is in need of revision or 
improvement. 
 

 •  Identify learning needs of students and define learning objectives 
 

 •  Challenge thinking, foster debate and encourage the development of 
intellectual reasoning and rigour. 
 

 •  Monitor performance of students through appropriate assessment criteria 
and provide effective feedback and guidance. 
 

 •  Supervise students’ projects, fieldtrips and where appropriate, placements. 
 

 •  Where appropriate and the opportunity exists, supervise the work of 
postgraduate students. 
 

14 Knowledge and Expertise 

 •  Will have either a Masters degree or have a relevant professional qualification 
approved by the Head of School,  be nearing completion of one or have at least 
18 months HE teaching experience and/or have experience of senior leadership 
and or consultancy. 
 

 •  Qualified Teacher Status (or equivalent qualifications in other countries) 
 

 •  In depth understanding of own specialism to enable the development of new 
knowledge and understanding with particular field. 
 

 •  Required to be an externally recognised authority in own subject area. 

 
 

 


